Employment Agreement
This Agreement is made and enter into this (    ) th day of September, 2001 by and between Neilsoft Co., Ltd., a Korean corporation having its head office at (  ), Seoul, Korea (hereinafter referred to as "Company") and Alexandre Nikitine, (Passport No._____    ), an individual citizen of Russia (hereinafter referred to as "Employee").

1. EMPLOYMENT

1.1. Company hereby hires Employee in accordance with the terms and conditions set forth in this Agreement and the applicable laws and regulations of the Republic of Korea, and Employee accepts such employment and agrees to share Company’s values and vision through the employment. 

1.2. Employee shall acquire the legal visa status relevant to this employment according to the Korean laws and regulations, and Company shall provide all the necessary documents which should be prepared or submitted by Company itself. Without the legal visa status, employment will be automatically withheld.
2. TERM OF THE AGREEMENT

2.1. This Agreement shall be in full force and be put into effect from the first working date at Company for one (1) year, provided that the visa status relevant to this Employment shall be obtained.

2.2. This Agreement may be extended for a successive one (1) year period by the mutual consent in writing at least thirty (30) days prior to the expiration of this Agreement.
3. DUTIES OF EMPLOYMENT

3.1. The main duties of Employee are to carry out the all the Project Management Activities.

3.2. Employee shall work exclusively for and give his best to Company. During the term of this Agreement, Employee shall not enter into the services of, or be employed in any capacity by any other party, firm, corporation or organization unless otherwise agreed to by Company. 
3.3. Employee shall perform such other work as may be required by the Company and is subjected to Company’s instruction and direction.

3.4. At all times, during the performance of the Agreement, Employee shall adhere to the rules and regulations established or to be established by the Company. 

4. WORK SCHEDULE

4.1. Employee shall be required to work six (6) days a week from Monday through Saturday during the term of this Agreement.

4.2. From Monday through Friday, Employee shall be required to work from 10:00 AM to 7:00 PM (Eight hours a day except One hour for lunch) and On Saturday, Employee shall be required to work from 10:00 AM to 3:00 PM (Four hours a day except One hour for lunch).
5. PLACE OF WORK

5.1. During the term of this Agreement, Employee shall work at Company office in Seoul.  However, at any time that Company regards it as necessary for the purposes of its business,   Employee may be required to work at such place or places as he may be directed by Company, on a temporary basis.
5.2. Company will furnish Employee with such facilities and services suitable to his position and adequate for the performance of his duties under this Agreement.

6. COMPENSATION

6.1. As Employee's Monthly Compensation for any and all services rendered by Employee under this Agreement, Company shall pay Employee 2 500  U.S. Dollars after tax. And such Compensation will be paid in U.S. Dollars on the 8th day of each and every month during the term of this Agreement. The amount of Employee's Monthly Compensation shall not depend on actual number of working days per month if that number is reduced because of official holidays or other reasons that do not depend on Employee.
6.2. The withholding taxes and other payroll deductions which are required by the applicable law shall be paid to the tax authorities by the Company.

6.3. Employee may be required to take business trips both in country and/or overseas to carry out official duties. Local and/or overseas business trips expense will be paid by Company.  

7. WELFARE AND OTHER BENEFITS

7.1. Company shall pay subsidiary expenses such as moving costs, a fare for four round- trip air tickets per year between Employee's native country and Korea. In the case of Employee wishes to invite his spouse to Korea instead of going to his native country Company shall pay for round-trip air tickets for her.
7.2. Company shall pay fifty percent (50%) of medical insurance premium and 50% of national pension premium for the Employee, according to present law of Korea.

7.3. Company shall compensate Employee's spending on food at the amount of 500 000 Korean wons on the 8th day of each and every month during the term of this Agreement.

7.4. Company shall provide guarantee (deposit) money for apartment rent for Employee at the amount not less than 10 000 000 Korean wons.
7.5. Company shall pay monthly fee for Employee’s apartment rent every month during the term of this Agreement at the amount not less than 650 000 Korean wons.
7.6. Company shall provide cellular phone to Employee for business & private use. It’s installation charge to be on company, monthly calling charge to be on Employee.
7.7. In case of Employee wants his spouse to stay with him in Korea during the term of this Agreement his spouse shall acquire the legal visa status according to the Korean laws and regulations, and Company shall provide all the necessary documents which should be prepared or submitted by Company itself.
8. HOLIDAYS AND VACATION

8.1. For each three (3) months of service, including his first three (3) months service, the Employee shall be entitled to 2 weeks of paid vacation, which may be taken after each of said three (3) month periods. Each week of paid vacation will be equal to six working days. One working day payment is equal to Employee's Monthly Compensation divided by number of working days per month.
8.2. Employee shall be entitled to off-duty leave of official holidays of Korea. 
8.3. In case that Company wants to reduce the duration of Employee’s vacation or holidays and Employee agrees with that Company shall pay additional money over Employee's Monthly Compensation. For that additional payment each reduced day of vacation or holidays will be equal to one working day payment. One working day payment is equal to Employee's Monthly Compensation divided by number of working days per month.
8.4. In case that company wants to cancel Employee’s vacation completely and Employee agrees with that Company shall pay 750 U.S. dollars as a compensation for a fare for one round- trip air ticket between Employee's native country and  Korea.
9. SICK LEAVE

9.1. Company shall allow Employee a maximum of five (5) days sick leave per year throughout the term of this Agreement.

9.2. Further matters relating to sick leave shall be decided according to the relevant rules of Company.

10. TRANSFER OF INTELLECTUAL PROPERTY RIGHTS AND MAINTENANCE OF CONFIDENTIALITY

10.1. All ideas and inventions, whether copyrighted or patented or not, which are worked on during the time period Employee is employed by Company, regardless of where this work takes place, are and remain the property rights of Company. This shall be the case whether the material which Employee the individual works on,  produces or composes, is done in an individual capacity or in collaboration with others,  whether produced inside or outside Company's facilities or whether during or outside of business hours.   

10.2. Employee acknowledges and agrees that, as a result of the nature of Company’s business and the nature of Employee's services to Company, Employee has been and will come into contact with, and will have access to and learn various technical and non-technical information, plans, programs, customer and mailing lists, trade secret, and other confidential information, which are the property of Company. Such trade secrets, plans, programs, lists and other confidential proprietary information includes, but are not limited to, finance, methods, procedures, programs and other means used by Company in the conducts of its business.  Such confidential information includes, additionally, information customers (past, present and prospective), costs, profits, markets, sales, business projects, and plans for future business and other development.  All of the aforementioned confidential information is not generally known to the public with respect to Company and has been developed, acquired and compiled by Company at its great efforts and expenses.

11. TERMINATION

11.1. Under any of the following cases, Company has the rights to terminate this Agreement:

11.1.1. Employee  violates  any of the terms  mentioned  in this Agreement; or

11.1.2. Employee, without approval, is absent from his/her job; or

11.1.3. Employee is unable to perform the essential functions of the job competently or to meet Company's standards of performance.
11.2. Employee shall notify Company by letter not later than thirty (30) days prior to the date Employee wishes to terminate this Agreement.

11.3. In case that Company delays any of payments it has to pay under this Agreement for more than 10 days Employee has the rights to terminate this Agreement.

11.4. In any case of this Agreement termination Company shall do all payments to Employee it has to pay under this agreement within 5 days after the termination of the Agreement.
12. SEVERABILITY

12.1. In the event that any of the clauses may be deemed or determined to be a breach of any law, rule or regulation or otherwise unenforceable, such determination shall not affect any of the other clauses of this Agreement, and such other clauses shall remain in full force and effect.

13. MODIFICATION
13.1. This Agreement may only be modified by the express written consent of both parties.
14. MISCELLANEOUS

14.1. Any case outside the terms of this Agreement shall be decided according to the relevant rules of the Company.
14.2. This Agreement shall be governed by and construed in accordance with the laws of the Republic of Korea.

14.3. All disputes which may arise between the parties in connection with this Agreement shall be settled by mutual consent.

14.4. The place of jurisdiction for any disputes arising in connection with this Agreement shall be exclusively Company's business domicile.

IN WITNESS WHEREOF, Company and Employee sign this Agreement as set forth as of the date above written.
Neilsoft Co., Ltd.

By    : Sang Woo Kim                    
By: Alexandre Nikitine 
Title:  President                                
Passport No. : 

Signature:                                                
Signature:                  
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